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VACANCY ANNOUNCEMENT

LHES

Announcement No.

SRFJRMC-162-09

24 Sep 09

?fﬁ%ge 1% Cut-off: 13 Aug 09
2" Cut-off: 3 Sep 09
#178:

Date of Issue 24 Jul 09

1.BEFE R Job title ( Z#k Grade 7 /EBPEMLAD 4 ) BEEAH
Engineering Technician (Electrical), #544 ggér?fitmem
IUO=TI)OTEMB(ER)
SEEAIREZE T L) Acceptable Trainee Level: 1-5 1%
X =#H% [ &aex #&R%xR LER%
Administrative ~ Blue Collar Trade  Security Medical
2.EB[% Activity

U. S. Naval Ship Repair Facility, Yokosuka & Japan Regional
Maintenance Center (SRF-JRMC)

Engineering & Planning Dept. (C-200)

HM & E Fleet and Industrial Support Division (C-280)
Electrical Power Branch (C-283)

4. E EEEBH Area of Consideration
X 3] MLC/IHA %8 (EBBRMA)

Current MLC/IHA Employee within Activity

X B2 MLC/IHA it (B (B EE M)
Current MLC/IHA Employee in commuting distance
X B MLCIHAEX(B(ZE B XK E)
Current MLC/IHA Employee Japan Wide

X 4+ &8 Off Base Applicant

5. A DFELE Type of Employment

Xl MLC

X % F Permanent

(] BR5E Limited Term (__» & Months )

ﬁﬁﬁﬁﬁ' Working Place 178 E ™ ;ART Tomari-cho, Yokosuka

3. ENFE R work Schedule (3B_40 BRI HIhrww )

£)7% 8 Work Days : Monday thru Friday

#7580 - /KE Work Hours/Recess Period 08:00 — 16:45/12:00 — 12:45
] %) Night Shift X 7% Overtime  [X] Hi3E Business Travel

6.5 A Duties :
See attached list.

7.EEH BH%EH Qualification /Physical Requirements

a. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work. If applicant
does not have such specialized experience, possession of Doctorate Degree in accredited Graduate School in related fields may
qualify him/her at 1-7 level.

b. Knowledge of electrical power generation and distribution system design, electrical motors/controllers electrical/electronic

control and indication systems used in various ships.

¢. Knowledge of engineering principles, techniques, methods, and precedents gained through technical experience in the field

of electrical engineering.

d. Skill in operating personal computer such as MS Word, Excel, PowerPoint, etc.

e. Ability to conduct inspections, test, and analysis to develop technical recommendation or to resolve conflicting information

in the technical references.

f. Ability to provide OJT and formal Electrical Systems training to SRF-JRMC personnel.

g. Ability to speak, read, and write English and Japanese at exceptional proficiency level (LAD-4.)

*An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as
below:

1-6: a. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work. If
applicant does not have such specialized experience, possession of Master’s Degree in a related field may qualify him/her at 1-6
level.

1-5: a. One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work. If
applicant does not have such work experience, completion of 4-years college/university in a related field may qualify him/her at
1-5 level.

*A handicapped applicant may be accepted, depending on the degree and kind of disability.

HEEAN English Language Proficiency : DLZ\%@ L None D*}J?’f‘& Basic Dﬂpff‘& Intermediate |:|J:?'f‘& Advanced &4%53@?573 Exceptional

=2 Educational Background : See blocks 7 & 8 | $a8F5E & T 5 License/Certificate Required : 7/8 #iZ: 88 See blocks 7 & 8




BN

= . .
8.38HH9 %+ M Application and Associated Documents Working Condition

*X] 22 % i 5 P& Application for Vacancy Announcement

*[X] BPIRE TR EEE Resume of Specialized Work Experience

*MEEAIL Complete * in [] BAFE T Japanese [X] #EET English [] &5 5 T3 Either
[ BER B EFELME L Copy of Driver's License

C1ETEE/SEBAZME L Copy of Certificate

X #EDEEHNEIBET 51 DDE L Certificate of English Proficiency (Copy)

X8O MYIF Rt L. [EHEEDEEES EAT- KB T E L RIEMAEHE (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 80 yen stamp (MPS is unacceptable.)
X BAEEUSNDFIE, SHFEANEZFIER U/ AR R— ~ESED 3 E— For non-Japanese citizen
applicant, copy of Alien Registration and Passport/Visa Copy

9. ISEEHEIRH %L Office to Submit

WE A MLCIHAGER) &8 (EREXRR) T, RHEAENEBVEY ., LEVERHYMZHEMEADE VR, B
EMRHLTTSL, BEHVBWE. (HROBAANEBARYS— FEBRHAI VS —TOLERBIRHENTIFHO6
OOBKY, ##06 0 OB E TIRHAIAETYT, )  Office to submit is different for Current MLC/IHA Employees
versus Off Base Applicants.  Please ensure to submit required application documents to the right office. Applications
must be received by the closing date of the Vacancy Announcement. (Application Drop Box under the HRO Gate
Office counter is accessible from 0600hrs to 1800hrs.):

(FB) LREB4ED “BREH" AR MLC/IHARRAEDAHDIZE, B (FHEXR) MroDBHFEHITEDEL
YETOTITEET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA employees” only, Off
Base applicants will be rated ineligible.

1. AE (B MLC/IHA fE%8) 2% Current MLC/IHA Employees must submit to:
T238-0001 #Z)I|\BHEZEE AT 1 &FHh, Box 22 T238-0001 1 banchi Tomari-cho, Yokosuka, Box 22

KEBEHBLEEMBANERE (N132) COMNAVFJORJAPAN, Human Resources Office (HRO) Yokosuka
R #R/Extension 243-8152 JN Employment Division (N132)

2. 5B (JETEXER) 1R Off Base Applicants must submit to:

T238-0011 #8155 )1| RAEZAEHRAER 1-6 F#EIL 4B T238-0011 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
(R)EIBEEFEEFHEERBEBEE A (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEE—R Management Section

TEEEE S Phone 046-828-6959

Z{THER - ARE—£0E. 0830-1730 (HAMELRB %M <) Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese
Holidays) *ERAEHEO BRI 5IZHEBLEHE T &LV, Please contact LMO/IAA for questions on conditions of
employment.

10. FEFFAEER For Official Use

SAEIRIE Y Activity POC : SRFJRMC, CODE 1160 E E (DSN) 243-4553/243-4554

PD No.: SRFJIRMC-283-001 PD is accurate and current. Certified by Activity: gg rl;i]sR%:zz(rcvd: 7120) jt7r21

IEEEEZm-LTULWEWNEE. EBZEDORRICHY FH A, Incomplete applications will not be considered.
RESNEEZHEEEHIRL LEEA Submitted applications will not be returned.



Code 283 — Electrical Systems Specialist
MLC 1-7 Task List

The Electrical Systems Specialist reports to the Electrical Systems Branch Head for technical oversight,
administration and coordination of essential products and services. This position requires expert technical
knowledge of the fundamentals of Electrical power generation and distribution system design; electrical
motors/controllers and electrical/electronic control and indication systems used on varjous types of ships utilizing
Stearn, Diesel and Gas Turbine propulsion systems. The Electrical Systems Specialist acts as a technical project
consultant who exercises sound technical judgment in analyzing and develupmg solutions for electrical/electronic
systems operation, maintenance or repair problems. Completed work js considered to be technically authoritative
and the specialist is provided with more detailed assistance only in unusual situations that do not have clear
precedents. This position serves as an initial technical point of contacr for electrical woxk performed by the SRE-
TRMC shops or contracted to MSR contractors. Major tasks are as follows:

I. TECHNICAL SUPPORT

a Iechnical Assistance - Provides technical direction and gnidance to Ships Force, shops, codes, ShipSuptand ~ 70%
Project Teams to resolve complex electrical systems maintenance or repair issues including solutions that take into
account dvailability of repair material and components, production shop capahilities, ship’s schedules, etc. Prepares
written techmical direction in the form of Work Procedutes or Condition Reports. Applies technical knowledge and
Joint Fleet Maintenance Manual (JEMM) work control requirements, to select appropriate technical, material and
workmanship requirements firom manuals, drawings, bulletins, ete, Performs system level troubleshooting,
inspections, measurements, tests, evaluates equipment and material condition, consults references drawings,
manuals, scientific and engineering standards and metheds, and applics sound engineering judgment and ptinciples
to develop lechnical recommendations or to resolve conflicting information in the technical references’ Confers
with NAVSEA, NSWCCD-SSES, Original Equipment Manifactures (OEM), other Regional Maintenance Centers,
contractors, etc , to develop wotkable solutions to complex technical issues and formalizes agreements into work
procedures or Condition Reports.

b. Production Support -- Evaluates work requests {o determine if shop personnel are qualified to accomplish the
work item In cases where the shop is not qualified to accomplish the work item provides on-site support for
inspection, maintenance or repair tasks or, coordinates with other Regional Maintenance Centers to provide the
required expertise, Assists system experts brought into the SRF-JRMC during performance of the work item in orde:
to increase his/her tronbleshooting, maintenance and repair capabilities

¢. Advance planning - Analyzes incoming work to determine if it’s within the Electrical Systems Boundary and
develops a Work Procedure to accomplish the work item. Provides technical guidance to the Enginesting and
Planning Division in development of work specifications and repair parts procurement. Analyzes unique technical
issues, workload conflicts and scheduling issues and provides recommended solutions to Engineering management

d._Departure From Specification (DFS) - Researches and develop DFS requests when SRF -TRMC werk will not
meet technical or matetial requirements. Evaluates the merits of the request, confers with outside technical
authoﬁtias and submits the request to the SRF-JRMC Chief Engineer for approval if appropriate

Traj —Pravides OJT and formal Electrical Systems training to SRF-JRMC personnel.
Reseamhes and recommends a tmmmg plan for new systems being dcployed to the SRF-JRMC.

2. PROGRAM SUPPORT,
0,
a.. Blectrical Systems Instruttions and Work Processes —Maintains the Electrical Systems Branch Database that 25% ;

inciudes Departure fiom Specifications, Conditions repoits, job orders, etc  Coordinates with NSWCD-SSES, other
Regional Maintenance Centers, vendors, ei¢, to insure work specifications provided reflect the latest technical
guidance. Develops and maintains the SRF-JRMC Electrical Systems Branch Website to provide a single source of
ready references for program and technical information Confers with internal and external customers to assist the
Electrical Systems Branch Head to identify when improvement of electrical instructions and processes may be
needed to meet changes in either internal and external customer requirements

b. Interpreter/Translator Services — Translates written English procedures inte Japanese to support training or for
crmcal work item procedures when required to ensure understanding by SRF-IRMC shop or contracter perscmmel.
Interprets for the Branch Head ar for other 1S personnel as required to facilitate electrical systems work planning or

executton

3. Performs ather related and incidental tasks as assigned 5%

banp whad mer WF 3 iy Y
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